3
Elts

WILL THE COVID VACCINE SIGNAL
ARETURN TO 'NORMALITY"?

PLUS:

WOMEN AND MONEY: TIPS ON TAKING CONTROL OF YOUR FINANCES
HOW TO PROTECT YOUR BUSINESS AGAINST INTERNAL FRAUD

HOW TO TAKE YOUR BUSINESS TO NEW HEIGHTS

FIVE ACTIONS TO ATTAIN DISABILITY INCLUSION IN YOUR BUSINESS
BUSINESS TRAVEL: MAXIMIZING YOUR PRODUCTIVITY ON THE GO
HOW TO COMBAT COVID-RELATED DECISION FATIGUE

_ g

BUSINESS TRAVEL:

4@_'

Fkkkkr



/AN BPDC
/A INVESTMENTS

e COMMERCIAL OFFICES e LEISURE PROPERTIES e PROPERTY DEVELOPMENTS e

Daisy Street Office Park, 135 Daisy Street,
Sandown, Sandton, Johannesburg, South Africa
Office Tel: 011 666 7403 | Cell: 084 5817465 | daniel@bpdc.co.za

www.bpdc.co.za



07 | Editor's Note

09 | WillThe Covid Vaccine Si
‘Normality’ For Busine

16 | WomenAnd Money: T
Your Finances

36 | Could )
Advancement Of Women In The Workplace?

39 | Five Actions To Attain Disability Inclusion In Your
Business.

Issue1 Vol1 | DAISY MAGAZINE www.bpdc.co.za | 3

e T —



Is Your Business Struggling From The Impact
of The Pandemic or Are You Looking At Growing
Your Business Substantially Through Lead Generutlon"

BOOST YOUR G A ES

=90 DAYS *

Take your business to the next level!

Get quality leads and increase your ROL.

Sign up now and get an obligation FREE Digital
Marketing Strategy.

Recover quicker and get ahead of your
competition today with an innovative

tailor-made marketing technique that will improve
your sales significantly long term. #QuickRecovery.

Our programmatic and sales automation
technology is unique and allows us to
target your ideal customer/prospects

to granular level; we can thus match
their profiles based on your
requirement and put your messaging
right in their face across all devices.

Our servicj fully POPIA compliant. i

anything is possible.

//

c“"/WhutsApp Kondwuni: CMG Marketing Communications Ltd.

Daisy Office Park, 135, Daisy Street, Off Grayston Drive,
071 753 6933 Sandown, Sandton, Johannesburg, South Africa.

Tel: +27.[0]10.590.6264 | Cell:+27.719.130.776

kondwani@creativemagicgroup.com
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Www.creativemagic.agency
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Need Strategic & Affordable
Human Resource Solutions?

Talk to us today. At Huvest, we hold a strong set of values that guide how we approach
the work that we do and the way we interact with our clients. We always seek to understand the context
within which our clients operate, engage actively with their business context, strategy, business performance
drivers and what they believe is the problem at hand before we take on any projects or assignments.
We pride ourselves in our ability to critically analyse the client’s brief and co-create relevant,
creative and affordable solutions.

© CONSULTING e COACHING e RECRUITMENT e HR GOVERNANCE e

A: Daisy Office Park, 135, Daisy Street,
HUVEST» Sandown, Sandton, Johannesburg, Gauteng.
T:+2711802 0427 | E:info@huvest.co.za

PEOPLE SOLUTIONS W: www.huvest.co.za
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CANON PRODUCTS

Peter Buntman

Cell: +27 (0) 82 330 0713

Email: peter@alensforhire.co.za

Siobhan Kotze
Cell: +27 (0) 60 891 0409

Email: siobhan@alensforhire.co.za

Office 011 100 4679
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NIKON PRODUCTS

Gary Drieband

Cell: +27 (0) 82 453 4101
Email: gary@alensforhire.co.za

Ayanda Zwane
Cell: +27 (0) 76 767 7847

Email: ayanda@alensforhire.co.za

Office 011 100 4679

SONY PRODUCTS

Gary Drieband

Cell: +27 (0) 82 453 4101
Email: gary@alensforhire.co.za

Ayanda Zwane
Cell: +27 (0) 74 58 17647

Email: ayanda@alensforhire.co.za

Office 011 100 4679
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It Feels Good To Be Back In Business!

A warm welcome to the first edition of Daisy Magazine, our corporate publication
exclusively for tenants here at Daisy Office Park.

After months of gestating the idea, also prolonged by the unpredictable nature of the
pandemic, the idea has finally been born. In the words of our icon Nelson Mandela, “It
always seemsimpossible untilit's done.”

editor'snote:

For some time, it's been the dream to have something for the office park's tenants
(company owners) and even their senior management, to have a regular medium of
communication of this format, something that is “our own”, - to communicate issues and
happenings in and outside our office spaces. This online digital publication also enriches
our workspaces and knowledge while helping us to keep up with the latest business trends
outthere.

In this first edition, we feature a variety of editorial content, from the all too familiar, much
risky and unwanted Covid-19 topic, through travel tips for that time when you feel you need
a sentimental away-from-office leisure feel, either as partners or colleagues, and of course,
you will also enjoy some insightful article pieces on business.

Hopefully, you will enjoy this nice read and it fills a gap in our corporate and personal lives.

Daniel Shaw Already there are some whispers about its vitality, for both personal and business growth?
Managing Editor Hopefully, you will all want this publication to be something that will grow with the rest of
editor@bpc.co.za

us, something that everyone will look forward to receiving whenit's out.

You are all being encouraged to give feedback on what you think we can do to add value —
either by subtracting or improving - to bring more exciting and information-rich or future
editions. The promise is that there is always room to listen and continue to make the quality
better where you feel we need to, all for a win-win situation.

Enjoy your reading and Festive Season!
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Podiatry

General
Podiatry

Plantar Warts/ N Nail
Verrucae . Surgery

Greg Robinson Podiatrist

Greg Robinson Podiatrist aims to provide optimal foot and lower limb health care in a
friendly, professional environment. With a comprehensive approach to foot care,
helping your feet to do the things they want to do, without pain.

1 Stan Road, Grayston Dr, Morningside, Sandton, 2057 | Tel: +27 (01) 110 0171
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WILL THE COVID VACCINE SIGNAL A RETURN TO

'NORMALITY' FOR
BUSINESS TRAVEL?

usiness travel took a
massive hit in 2020 as
COVID-19 led to travel
restrictions, border
closures and lockdowns.
Many companies introduced complete
travel bans for their employees, while
others opted for essential travel only —
with layers of approval in place and an
increased focus on duty of care.
“As the vaccine becomes more available
worldwide, there are positive signs that
corporate travel could return to some
semblance of 'normality’,” says Oz Desai,
GM Corporate Traveller.

The International Air Transport
Association (IATA), an airline trade
association representing 290 airlines
worldwide, recently said that it was
in the final stages of developing a
digital health passport for travellers.
The IATA Travel Pass will let travellers
share their vaccination status and
COVID-19 test results with airlines and
border authorities via a contactless
passportapp.

The idea behind this passport is that
those who are not vaccinated may
have to undergo COVID testing or
face quarantine when they travel

“As the vaccine becomes more
available worldwide, there
are positive signs that corporate
travel could return to some
semblance of 'normality’,”
says Oz Desai,

GM Corporate Traveller.
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internationally, while those who are
vaccinated have less barriers to entry.
Once the vaccine becomes accessible to
everyone worldwide, a digital health
passport could bring much-needed
reassurance and freedom for business
and leisure travellers alike, explains Desai.
It holds the potential to solve the
confusion around different travel
requirements for different countries.’
However, this will not necessarily mean
that corporate travel will be 'the same' as
before, and we can expect several
significant changes.

‘Touchless travel' is likely to become the
standard, according to Desai. He says:
“Many traveller suppliers have already
embraced contactless technology to
help flatten the curve, but this
technology's advancement will continue.
Travel suppliers will partner with tech
companies to create bespoke solutions
as they look to provide their customers
with maximum peace of mind. This will
see the implementation of touch-free
experiences, gadgets, and devices
across the corporate travel experience. If
experts are to be believed, soon enough,
it won't even be necessary to touch a
door handle to use the bathroom on a
plane or flip a light switch inside your
hotel room. The vast majority of these
daily 'touch tasks' will evolve into
effortless, sensor-controlled actions.”
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Health and safety requirements
continue to be.a.t iori
the travel and tourism industry for
everyone, Desai adds. “South Africa’s
traveliindustry has gone above and
beyond implementing the
recommended safety protocols as
per the World Health Organization.
This has helped to alleviate concerns
and travel anxiety over the past few
months as business travellers started
to resume their travels. We can
expect that these new and stringent
health protocols will remain in place
inthe future.”

Flight schedules will look different in
2021 - and beyond. Airlines will likely
take a good, hard look at their air
routes to establish which routes
ensure ongoing viability in the future.
This may result in reduced choices
for corporate travellers, less frequent
connection and possibly longer
journeys. As pricing is based on
supply and demand, reduced airline
capacity could also lead to higher
airline tickets for the foreseeable
future.

Everyone has an opinion on the
return of business travel, explains
Desai. Bill Gates claims 50% of
business travel will disappear - even
after the pandemic is over. Others
say it will take decades for business

ravel to bounce b
in whi
become a lot more
meetings are no longer
but that doesn't mean th
altogether. J
Desai says: “We've alrea seen the
emergence of a hybrid model where
virtual and face-to-face meetings collide.
This trend is likely to continue well into the
future, as it is in our nature td need to
connect on a non-virtual, more ‘human’
level with other people. When v(’/as the last
time you heard someone say they created
a meaningful connection at a virtual
conference?”
He adds that although we have all gotten
used to working remotely, the simple truth
is that people still value human interaction
and connectedness. We have also all
experienced the challenges of running
workshops or strategy sessions virtually.
The future workplace will be a blended
workplace where remote work,
collaboration days, and face-to-face
meetings all have a place, which will
provide increased flexibility.
So, will business travel return to normal
with the COVID vaccine? Desai concludes:
“It won't be the same 'normal’ as pre-
pandemic days, but business travel will
come back as the vaccine is rolled out
across the world — better, stronger and
more agile than before.”

do business will
ible. Face-to-face
non-negotiable,
will disappear




OFFSHORE SPECIALISTS

Reach your
financial goals
across the pond

The global investment arena is transforming at a rapid pace.
Are your investments structured to participate in the growth

opportunities this is creating?

In all of the things that matter, there are no shortcuts to success. Wealth management is a life-long
dedication to sound financial principles and sensible decision-making. Wealth is not an end in itself, but an
enabler for people to live longer and fuller lives. Carrick’s advisory team employs financial diversification
and active portfolio management to prepare our clients for a prosperous future. Guided by an understanding
of your financial situation, we build the road to your future wealth through careful financial planning,
strategic implementation and ongoing management.

We believe in building strong relationships with our clients and partners. As a result, we are consistently

ranked among the top advisory firms in South Africa, and we are able to provide an unmatched offshore
investment offering through our global partners.

0§
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v

Carrick.

www.carrickis.com
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DBS Technology is a professional Outsourced ICT Support Company which specialises in end-to-end solutions,
support and maintenance for Small to Medium Sized Enterprises in the Greater Johannesburg Area.
We pride ourselves on offering excellent up-times and very low response times to queries and repairs.
DBS Technology is dedicated to ensuring that you, the client has been given the most cost-effective and reliable
IT infrastructure to meet your requirements. We emphasise our main objective of offering customisable
solutions to fit your industry and provide innovative IT solutions and products to the SMME sector.

» ) DBS TECHNOLOGY

Daisy Street Office Park | Daisy Street | Sandown | Sandton.
+27 (011) 243 5000 | Info@dbstech.co.za
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Non-surgical Laser Lipo, Body Contouring And Cellulite Specialist

We are a Slimming and Aesthetics studio based in Sandton. We specialize in Ultrasound,
Radio frequency and laser lipolysis in order to assist our customers lose weight, target
stubborn areas, treat cellulite and generally lead a healthy life.

ULTRASOUND/CAVITATION | RADIO FREQUENCY

Suite 11, 135 Daisy Street, Daisy Street Office Park, Sandton, Johannesburg.
Email: bookings@granddaisy.co.za | Tel: +27 (71) 223 5305
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AJ TELECOMS CLOUD PBX (HOSTED PBX)

The Aj Telecoms Cloud PBX (Hosted PBX) is a complete business phone service utilising

VolP - Voice over Internet Protocol. We maintain the equipment, host the service and handle
all the upgrades for you. Our VolP Hosted PBX is not only a cloud PBX which basically permits
you to make cheaper calls via the Internet and reduce your phone bill by up to 40%; it is a
full-featured Unified Communications (UC) solution that improves your global business.

AJ FIBRE | AJ SECURITY & SURVEILLANCE | AJ VOICE | AJ CLOUD PBX

135 Daisy Street Daisy Office Park Sandown Sandton
Email: info@ajtelecoms.co.za (Enquiries)
Phone: +27 (0) 100 300 123 +27 (0) 1000 650 25

Web: www.ajtelecoms.co.za




Our clients and people by creating a culture of
serving and continuous skills development

Understanding our clients' needs allows us to
provide client-defined quality service, and make
use of partnerships for holistic offerings.

Efficiency by taking care of our people, listening to
our clients, working smart and finding simpler yet
better ways of working

IMIZIZ]

Sourcing and Staffing

Advisory and Strategic Consulting

At Imizizi, we are about People. We focus on the engine
(People) of ourclient's organization, so they can focus
on theirvision.

We help our clients to improve their performance and
accelerate their growth by having a holistic view of their
business and finding unique solutions customised for
their environment. Imizizi helps businesses, big and
small, with the required reinforcement.

Years of being service-driven have equipped us with the
necessary capability to provide client determined
quality service.

GET IN TOUCH

infoeimizizi.co.za

WWW.imizizi.co.za

R, 011568 3063
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WOMEN AND MONEY:

HERE IS WHY IT’S IMPORTANT FOR WOMEN
TO TAKE CONTROL OF THEIR FINANCES

omen are more
educated and
successful than
ever. But with
gender pay gaps
and more frequent career disruption
related to family responsibility, many
women feel disempowered when it
comes to personal finance. So this August
— during Women’s Month — take control
of your finances. Not only is this
empowering, it will ensure that you build
afinancial roadmap for your future.

“As women, many of us abdicate our
long-term money decisions to other
people, whether it's our parent’s or our
partners,” says Paula Walker (CA] SA, a
Director and Advisory Partner at the
Consolidated Wealth Group. “Many
women handle the day-to-day budgeting
in their households, but when it comes to
long-term planning, we often don't have
the head space orthetime.”

Female or male, old or young, single or
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- JULIE SMITH

married; the bottom line is that you
need to take responsibility for your
finances. “Financial independence
isn't just about how much money
you have, it’s about having the
knowledge and the confidence to
make your own financial decisions,”
Paula explains.

So this Women’s Month, step up and
own your power by taking control of
your finances. Here are Paula’s top
five steps to becoming financially
savvy:

Open abankaccount

Many women who have been stay-
at-home mum’s who have always
relied on someone else to handle
their money often don't have their
own bank accounts. Women in this
situation need to be aware that
should their partner pass away
unexpectedly, their bank account
could be frozen and you may not

have access to funds for an extended
period. That’'s why you should have your
own bank account with sufficient
emergency funds to cover household
expenses for up to six months.

Work with a budget

To take control of your finances, you need
to have an airtight budget. This will give
you an overall view of how much money is
coming into your household, your financial
responsibilities and what is left once all of
the bills are paid. This will allow you to start
allocating a certain amount every month
towards your savings goals, whether that's
arainy day fund or long-term savings for an
overseas holiday or even your retirement.
To enable this, set up automatic payments
into an appropriate investment, so you
don't even have to think about it. The
important step is that you have a savings
plan.

Protectyourincome-earning capability

R |




If the past 18 months have taught us
anything, it's that life is uncertain. There
has never been a better time to protect
your assets and income with the right risk
cover in place. The appropriate levels of
life cover, income protection and dread
disease cover can provide financial
security in these unprecedented times.
Most companies offer some of these
benefits but double check that you and
your family have all the cover that you
need.

You're inthistogether
Any long-term relationship is a
partnership and you should work

towards your financial goals
together. By working with your
partner on your finances and
communicating your goals — saving
for a house, your children’s
education and even retirement —
you will both have a better
understanding about your money.
So talk about your finances and have
a finance date-night once a quarter
to ensure that you are both on the
same page and fully aware of your
financial position.

Work with a Financial Advisor
Think of a financial advisor as a

personal trainer, someone to guide you and
keep you going when you might feel
overwhelmed. An advisor helps you focus
on the big picture and will build a portfolio
to match your goals. How often you interact
with them is up to you — but periodic check-
ins will keep you on track and by attending
these meetings with your partner, you'll
both be updated on your financial progress.
Paula says that money gives you options in
life and as a woman, taking control of your
finances is an absolute must.

Financial independence is empowering
and by taking charge of your finances, you
are taking charge of your life and your
future. D




Turnkey Accounting
Solutions For Long Term

Business Success

TCLR Accountants specializes in all fields relating to the
accounting and tax industries. We do financial statements,
management accounts, consulting, monthly book
keeping, payroll, tax and many more services that our
clients may require. TCLR Accountants is also an
accredited training centre which we pride ourselves in
giving back time to train others in the accounting and tax
fields.

We provide services to:

Companies | Close Corporations | Sole Proprietors
Partnerships | Body Corporates | Non Profit Organisations
Trusts | Individuals
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‘Let us help you
plan your finance
for a better future”
- Timothy Le Roux

TCLR Accountants Incorporated

Address: 149 Industrial Road, Kya Sand,
Johannesburg, 2163, Gauteng, South Africa.
Telephone: +27 (0]11 8013200

Web: wwwi.tclraccountants.co.za



- . DataDistillr

Collaborate and Explore Data Like Never Before

Whether you're a data architect or a business analyst, DataDistillr
allows you to access and use your data without coding!

. DataDistillr 30Code *+  Charity Search **  Amazon Best - Open Weather Cities Weather Johns Hopkins Covid 8 atom

FQC e © & Visualize € Publishto APl Export o @

@ Example API Queries SELECT * FROM mariadb.biodegradability.atom LIMJIT 1000

> [F elastic

v [ mariadb

v biodegradability b8 ¢ Join data

v BB atom TABLE) Yy atom_id v molecule_id

= atom_id VARCHAR ' ¢ 1100_02_7.10i i100.02_7i

molecule_id VARCHAR = Y} 1100_02_710_1i 100.02_7i
= type VARCHAR Y 1100_02_7.1i i100.02_7i

> B8 bond TABLE vy i100.02_7.2i 1100.02_7i

> BB gmember TABLE 1! 1100027 3 100.02_7i

1100_02_7_4i 1100_02_7i
> BB group TABLE Yy

1100_.02_7.5i 100_02_7i

> BB molecule TABLE) Yy

i100.02_7.5_1i i100.02_7i
> carcinogenesis

> financial xd Rows per page: 10 A

Data is the source of all learning, and nothing should get in the way of that. Data should be easy to access and
explore. We spend too long working on our data instead of with our data. Data tells a story, and it's our job to
unearth and tell that story. Data is quickly becoming too difficult for people to work on. As it becomes more

complex, our tools must evolve to handle the complex but mundane tasks that computers are good at, so we

can focus on telling the story.

Enable everyone, from your business analyst to stakeholders, to query data and to access the data they need,
without distracting your team or taking your time from the real work at hand.

Request a Demo

Daisy Street Office Park, 135 Daisy Street,
Sandown, Sandton, Johannesburg, South Africa
860-GO-QUERY (860-467-8379) | support@datadistillr.com

www.datadistillr.com
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Are You

HANGRY ¢
BOOK US

_ Catering
® Upmarket catering and

food solutions.

a0 Food Trucks
Serving gourmet street

food from the food truck.

1T\ Pop Ups

? I:Iil Pop ups and delicious

Harvest table.




Primerio

Nairohl
Kenya

@ @
Johannesburg PortLouis
South Africa Mauritius

Primerio,a pan-African law firm

With our on-the-ground presence and strategically positioned regional hubs across the
Continent, Primerio’s legal practitioners work intimately with our clients to navigate the legal
landscapes to deliver commercially oriented legal advice and counseling.

Johannesburg, South Africa

John Oxenham, Michael-James Currie
135 Daisy Street Sandton,
Johannesburg, 2031

Nairobi, Kenya

Fidel Mwaki, Ruth Mosoti

Kalson Towers, 2nd Floor, The Crescent,
Off Parklands Rd, Nairobi, Kenya

Port Louis, Mauritius

Gilbert Noél

Suite 401, St James Court,

St Denis Street,Port Louis, Mauritius

Tel: +27 (0) 11 083 2411
Email: info@primerio.international
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modjcla outsourcing
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Looking to Outsource?
Talk to us Now!

Since it's inception, Modjela Outsourcing Group has been able to uplift local
communities by employing, mentoring and developing lifelong skills of employees.

We cater to all clientele, in all nine provinces of the country.
Our services are highly rated by customers due to their high quality and
competitive pricing. We also hand deliver goods and services
throughout the country.

PASSENGER TRANSPORT | PLUMBING | CONSTRUCTION | PPE | CORPORATE AND OFFICE SUPPLIES

1905 Pilane Street, Ga-Rankuwa, Gauteng. Tel: 0834550081
Email: pompey@modjelaoutsourcing.com Web: www.modjelaoutsourcing.com



HOW TO PROTECT YOUR

BUSINESS

AGAINST INTERNAL FRAUD

ccording to the recently
released SNG Grant
Thornton’s Sub-Saharan
Fraud survey, 60% of
respondents cited that
employees are currently the biggest
threat to their businesses when it comes
to fraud, with 77% expecting this to
increase in 2021. As such, it is vital for
companies to implement ways to
safeguard their businesses from internal
fraud, especially in light of employees
working from home as a result of COVID-
19, with this trend set to continue
throughout the pandemic and beyond.
It is for this reason that Zecurion, a vendor
of the Next Generation Data Loss
Prevention (DLP], released the new
version of its foremost solution, Zecurion
DLP 1. This introduces a new level of
effective detection of internal fraud and

risk-based data loss prevention in
the context of massive remote work.
The solution includes several brand-
new modules: Staff Control, Screen
Photo Detector, Incident Workflow
Automation, and risk-based User
Behavior Analytics (UBA].

“Our aim is to understand the
processes behind employee fraud
and abuse, insider threats, and
human mistakes. We then
investigate solutions to combat this,”
says Alexey Raevsky, CEO and Co-
founder at Zecurion. “As such, our
new solution makes an impressive
leap in DLP development.”
“Traditional systems protect
communication channels and
devices, preventing sensitive data
from being sent outside the network
perimeter,” explains Raevsky.

“However, added to this we have included
advanced control, analytic and
intelligence capabilities to identify
whether user behavior is abnormal. This is
done via the Next Generation DLP offering
that essentially improves the internal
security posture of organizations
compared to classic DLP solutions.”
Raevsky outlines the top ways to mitigate
employee fraud and how these are
implemented using Next Generation DLP
solutions:

Keep track of employees: Zecurion Staff
Control was added as a separate module
to Zecurion DLP 11. Staff Control records
working hours via automatically generated
timesheets, logs employees’ actions
including the websites they visited and
applications that were run, and evaluates
employees’ efficiency. The module checks
the activities of personnel for compliance
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As employee fraud is expected to increase, it is vital for businesses
to implement the necessary solutions to ensure their operations are

protected in 2021 and beyond

with corporate standards and safety
policies. This is then reported in a table
with fast filters, groups, and data from up
totens of thousands of Pcs.

Prevent employees from photographing
their screens: This unique Al-based
feature changes the game, stopping the
insiders that were previously not being
able to be caught. Now, whenever
someone tries to photograph a screen
with a smartphone, Zecurion DLP
immediately detects it via webcam and
blocks the computer. The revolutionary
technology uses two neural networks to
ensure reliable smartphone detection
and flags cybersecurity incidents in a
blink of an eye (from 0.06 seconds).
Screen watermarks prevent dataloss: The
security officer can set watermarks with
the name of a user, PC, and date over
certain windows (e.g. MS Office, CRM,
and others). This feature effectively
prevents data loss, as users can initially
see the watermarks with their name and
understand the aftermath.

Investigation Workflow Automation: This
module simplifies investigations and
shortens the incident response cycle. It
minimizes the cybersecurity team’s
workload by providing a 360° view of
actual tasks with all the statuses, data on
the investigation stage, executants, and
deadlines. During the investigation,
cybersecurity team members can leave
comments on the task and discuss
progress with other participants (from
CISO to analyst], as well as attach
documents and incidents as proof.

User Behavior Analytics: After installation
of Zecurion DLP 11, each employee
undergoes behavior analysis within at
least one week. The solution collects data
on various parameters: risks, behavior
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profiles, work time and connections.
UBA then compares current
employees’ parameters with their
average values. A sharp deviation
may signal a potential threat to
information security or indicate a
compromise of user credentials.

Investigate connections between
internal and external users: The
improved, interactive user
connection diagram is extremely
helpful during investigations as it
displays connections between
internal users and external contacts.
In version 11 the security officer can
customize it with a legend, quick

filters, and display of up to 1000 objects at a
time.Analyze communications between
two users: This integrative report simplifies
the analysis of communications between
two users by displaying all messages from
different messengers (Skype, WhatsApp,
Telegram, etc.) in one chat-like window.
This window looks like your favorite
messenger, allowing you to read all
captured messages, files, listen to audio
messages and calls from a single point.

“As employee fraud is expected to
increase, it is vital for businesses to
implement the necessary solutions to
ensure their operations are protected in
2021and beyond,” concludes Raevsky. )



BUY YOUR GP? / GP®°/ GP* SURFACE AND
HAND SANITISERS. SHOP OUR AMAZING
PRODUCT RANGE ONLINE.

EDS Chemicals (Pty) Ltd is a global company that manufactures and sells premium
environmentally friendly degreasers and sanitising cleaning agents.

We are a truly green company encompassing the spirit of protecting the planet and
the environment. Bringing sustainability to chemical products and processes to the

South African environment. Get in touch with us today.

OUR KEY FOCUS AREAS

v’ Hospitality Industry
v Households
v/ Food Industry

v/ Commercial

v/ Light & Heavy Industry

19 Brooklands, Coconut Grove, Shakas Industrial Park
Shakas Head, Ballito, Durban, South Africa.

6 Koevoet Close, Kya Sand, Johannesburg, Gauteng,
South Africa.

Tel: +27 (0)11 801 3200
Fax: 086 6267416
Email: info@gp2.co.za

For More Information Visit Us:

WWwWWw.gp2.co.za
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INSPIRED BY NATURE

GREENERBYDESIGN

Taking your garden to the next level

Nature, we are as passionate about our
‘are about our beautiful environment.

g@ encourage the creation of habitats
auna by using, wherever possible,
local/indigenous plants.

G | PEST CONTROL | POOL CLEANING




he Clothing, Textiles,
Footwear and Leather
(CTFL) industry is key to
growing South Africa’s
manufacturing sector.
According to the Industrial Development
Corporation, itaccounts for around 14% of
manufacturing employment in South
Africa, facilitating an estimated 60 000 to
80 000 jobs and a contribution of around
8% to the country’s GDP.
Are you a business owner in this vital
sector, struggling to make your mark and
get noticed? Sometimes, all you need to
take your business to the next level is for
someone to believe in you, as much as
you believe in yourself. So, are you ready
to level up? Are you able to prove your
business’ potential, to show large
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HOW TO TAKE YOUR
BUSINESS TO THE
NEW HEIGHTS
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- JULIE SMITH

Here Is How to Sky-Rocket Your Business to New Heights

with a Business Accelerator Programme

enterprises why your innovative
ideas deserve a chance? And is your
CTFL business a small or medium*
Black-owned business? If you
answered yes to these questions,
then you're exactly who The 2021
Business Accelerator Programme is
looking for, and you're invited to put
yourself in the running to win your
share of R50 000 cash. But that’s not
all!

Selected finalists will be given a
once-in-a-lifetime opportunity to
participate in a 3-month hands-on
mentorship programme with some
of South Africa’s top business
leaders, and then stand a chance to
unlock priceless procurement and
preferential loan funding

opportunities.

Megan Wuite, Head of The 2021 Business
Accelerator Programme explains, “South
Africa is bursting at the seams, overflowing
with talented entrepreneurs with worthy
business concepts — but they lack the
expertise and resources they need to
unlock their growth potential. That's
exactly why The Business Accelerator
Programme came about — to develop high
potential Black SMEs as strategic suppliers
to industrial lead enterprises through
market access, standards upgrading, and
capital investment interventions. Local
Large Lead Enterprise, Pepkor Holdings, is
looking to identify new talent and exciting
innovation, together with other industry
leaders. Don't miss the opportunity to
presentto this incredible panel of leaders!”



With its proven methodology and
impressive track record of positive results
in the KZN and Cape Clothing and Textile
Clusters, The Business Accelerator
Programme has certainly had an impact -
it's created over 250 jobs and R3 millionin
new market opportunities in the clothing
and textile sectors alone. The KZN and
Cape Clothing and Textiles Clusters has a
proud and long-standing partnership
with the eThekwini and Cape Town
Municipalities respectively and the
private CTFL manufacturing sector. The
Department of Economic Development,
Tourism and Environmental Affairs
(EDTEA] has also lent their support to the
programme this year and is fully
committed to seeing amazing results.

The programme is open to all Black-
owned SMMEs in KZN and any
SMME (not just Black-owned] in the
Western Cape, with entrants being
required to submit their business
case and/or innovative projects via
the online application form by the
22nd of October 2021. Once
applications have closed, each
Cluster (in partnership with sector
leaders) will screen and select
candidates to join them for an online
workshop and two full-day, face-to-
face events.

“The full-day, highly-interactive, pitch
support face-to-face session is an
incredible opportunity for entrants
to network and learn from leading
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business people and fine-tune their
business pitches to present to a panel of
judges at the second full-day event
(modelled on the ‘Dragon’s Den’ concept).
The winners and other selected
candidates will also be awarded the
business mentorship programme,” says
Megan.

“An idea or innovation takes so much more
than money to turn it into a viable, growing
business. It's for this exact reason that
we've harnessed experience, expertise
and partnerships to create a winning
accelerator platform that has earned its
stripes in sky-rocketing small businesses to
the next level,” Megan concludes. She
cannot wait to see who will take top
honoursin2021! D
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STANDARD CAKE

BIRNAM

RAINBOW CUP
CAKE



Trade Representation of the Russian Federation
S in the Republic of South Africa

Let’s Assist You In Finding
Pariners In Russia.

Trade Representation is an official establishment within the Russian
diplomatic mission providing assistance in development of bilateral trade,
economic, investment and interregional cooperation.

The Trade Representation is based in Johannesburg. Trade Representations
are geared towards developing Russia's external economic relations with
other countries, assisting in promotion of Russian exports and attracting
investment and advanced technologies to the Russian Federation.

+27 (11) 326-67-47
135 Daisy Street, Sandown, Sandton, Johannesburg, 2031, RSA
johannesburg@minprom.gov.ru
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GET QUALITY AND
AFFORDABLE DENTISTRY

For 20 years Mdluli Dental Centre have been offering a range of
dental services for the whole family. These include educating our
patients on proper oral care by encouraging regular dental
check-ups. This ensures that our patients’ teeth and gums are
maintained in a healthy condition. Our aim is to make your child’s
visit to the dentist a comfortable and pleasant experience.

SERVICES

(¥ Routine Dental Check Up
(¥ Extractions & Root Canal Treatment
(¥ Dentures & Bite Plates for grinding

Implants & Gum Guards for Sport

@ @

Crowns & Tooth Whitening

Q)

Fillings, Scale and polish
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Mdluli Dental

S C entre ———

MAKE YOUR DREAM SMILE
A REALITY. CALL US OR BOOK
AN APPOINTMENT TODAY!

Daisy Office Park on 135 Daisy Street Sandton,
Johannesburg, South Africa.

O

0118839990/ 1385

C

admin@mdlulidental.co.za
bookings@mdlulidental.co.za
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Get Proper
Oral Care &
Optimal Hedlth

Our Holistic Dentist practice follow holistic health
principles and take into account that there exists a
very intricate inter-relationship between the teeth,
the mouth and the body, which need to be respected.
Get in touch with us today and Start your journegy to
proper oral care and optimal overall health.
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COSMETIC DENTISTRY
Z00OM TEETH WHITENING
ORTHODONTICS

ROOT CANAL TREATMENT
FILLINGS

-5 Daisy Street Office Park, 135, Daisy Street, Sandown,
f DR REGGIE REDDY Siiidiedin, b Bty A

HOoLISTIC DENTIST Tel: 011 784 7408 | Email: hdmas dent@gmail_com
Web: www holisticdentist.co.za
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EMPLOYMENT LITIGATION

AND LABOUR AND MATRIMONIAL PRORE

PERSONAL INJURY
FIDUCIARY AND MEDICAL SPORTS LAW
NEGLIGENCE

LAND / LABOUR
TENANT CLAIMS

In today’s complex legal environment, it is essential to maintain expert legal knowledge that is cross
referenced across the many interconnected areas of law most affecting clients. It is this specialist knowledge
and team ethos that ensure TMJ delivers practical, sensible solutions to clients.

Tomlinson Mnguni James (TM)J] clients enjoy access to a full range of skills and specialised legal expertise,
thanks to a team of 41 multi-skilled attorneys, and a support team of over 80 staff.

e PIETERMARITZBURG e DURBAN e JOHANNESBURG e

° tomlinson
mnguni
james

ATTORNEYS
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Get a Personalised SKin Regimen

At Salon Tre's Belle, we strive to give only the highest quality
customer service, and provide a relaxing atmosphere to everyone who visits our salon.
We offer a wide range of skin treatment.
In addition, we have customised our treatments to meet your unique skincare
requirements, as every clients skin is unique and requires different
treatment to achieve maximum results.

$’f€:j- Ll

SALON TRES BELLE » BEAUTY SPA

FACIALS | MICRONEEDLING | MANICURES | PEDICURES | WAXING & MASSAGES | SKIN REJUVENATION | HYPERPIGMENTATION

Daisy Office Park, 135 Daisy Road, Sandown, Sandton, 2196, Johannesburg, Gauteng, South Africa.
Tel: +27 61 526 2894 | Email: info@sandtonspa.com | Shop Online: www.tresbelle.co.za
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Could B-BBEE be doing more to Promote the
Advancement of Women in the Workplace?

here are 14 points available
on the B-BBEE scorecard for
companies that empower
their female employees but
a recent report released by
the Commission for Employment Equity
shows that while women make up 45% of
the workforce, the promotion of women
into senior management positions
continuesto be frustratingly slow.
So, what else should we be doing to
ensure that gender diversity and gender
equality in the workplace are not foreign
ideals that are unattainable?
“Through the Employment Equity Act,
South African businesses are already
under massive pressure to transform their
workplaces. So, more legislation is not an
answer to address the advancement of
women — and more specifically African
women — in the workplace,” says Sean
Sharp, the Executive Head of Sales at
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EduPower Skills Academy.

“A carrot rather than a stick
approach is the best way to
encourage companies to drive
empowerment and the ideal vehicle
to implement this is B-BBEE. But we
need to shift the goalposts to make
this work,” Sean explains.

Under the Codes of Good Practice,
there are a humber of areas across
the priority elements that currently
award companies for meeting
women-specific targets. These
include 4 points under Ownership, 6
points under Management Control
and another 4 points under
Enterprise and Supplier
Development.

“The bulk of the points available are
only unlocked when Black Women
achieve top-level positions. But if
this is the desired outcome, over the

past 10 years the results show that B-BBEE is
failing to deliver this empowerment
objective,” Sean adds.

This comment is based on the findings
released in the recent Commission for
Employment Equity Report 2020/21. This
shows that over a 10-year period, Coloured
and Indian women representation at top-
level management may have increased
but the representation of African Women
fellby 2.7%.

“While there are more Black women in
senior positions overall, the fact that the
number of African women in senior
management positions has decreased is
very concerning. This could allude to the
fact that companies are simply not doing
enough to develop the talent they have,
and this is where there is a massive
opportunity for B-BBEE to play a more
strategic role in the advancement of
women,” says Sean.



Sean believes that in addition to
incentivising the development of women
in senior roles, B-BBEE should also be
focussing on the development of women
throughout the organisation. The sweet
spot for this is the 25 points available
under Skills Development. He says that by
restructuring this priority element to
include African Women-specific targets,
B-BBEE could ensure that they receive the
training they need to secure sustainable
employment opportunities or to advance
within their organisations.

“The balance between simplicity and
effectiveness lies in adjusting the B-BBEE

“""

Skills Development scorecard to
give businesses, especially listed
and generic corporates, points for
measurably prioritising and
incentivising training for
unemployed or employed African
Women,” Sean explains.

By identifying and training promising
African Women, organisations
would not only be enhancing their
productivity at junior levels, it would
also establish a strong and
progressive succession plan for
these women. And with the bonus of
additional points on the B-BBEE

scorecard, this could offer businesses a
win-win that would add to their bottom
line.

Sean concludes by emphasising that B-
BBEE isn’t a one-year race but rather a long-
term strategy to deliver transformation and
sustainable economic growth for all South
Africans. “Small changes now could build
up to deliver impressive results five years
down the line. By fine-tuning Skills
Development to include specific African
Women targets, B-BBEE could be
successful in achieving the advancement
of women in the workplace that has
proved to be so elusive forsolong.”D




LET US HELP YOU TAKE
THE GUESSWORK OUT OF
CONFERENCING

Chorus Call is the leading provider in conferencing, offering audio, video and virtual event solutions.
We provide tailored conferencing solutions for companies and individuals.

& | 4)) w9

Collaboration Tools Audio Conferencing Investor Relations

(3 v

Custom Solutions Video Conferencing Webcasting

Daisy Office Park, 135 Daisy Road, Sandown, Sandton, 2196, Johannesburg, Gauteng, South Africa.
Tel: +27 11 305 2000 | Email: salesafrica@choruscall.com | Web: www.choruscall.co.za
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Building Sustainable Future

At the New Development Bank, we believe that mutual respect and
a spirit of collaboration drive results. We are committed to having an open mind regarding the
needs of developing countries today and establishing meaningful partnerships.

Our mission is to bridge the gaps between need and funding and to be a partner in bringing
about truly holistic development. We take pride in partnering with developing countries to drive
structural transformation by providing financial assistance for infrastructure and
sustainability-driven projects.

| Development
Bank

AFRICA REGIONAL CENTRE : 135 Daisy St, Sandown, Sandton, 2196. South Africa
Telephone: +27 11 043 2000, Email: enquiries.arc@ndb.int
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WE ARE CHANGING LIVES
ONE MEAL AT ATIME

World Class Supplier & Manufacturer
Of Safe, Quality Food Products.

Power Foods (Pty) Ltd is a proudly South African company that The development, implementation and
factures, supplies and distributes dry blended fortified foods maintenance of food safety, hygiene and
manu' ' o o quality programs as well as social upliftment
groceries, consumables, tqlletnes anql fresh produce to bulk feedlng programs through Social Entrepreneurship
programs. We are committed to being a world class supplier and initiatives to benefit South Africa.
manufacturer of safe, quality food products that meet the requirements

of both our localand internationalcustomers.

RAW MATERIALS
‘ ‘ A fundamental concern for others The appropriate approach in the

mm FOOD SAFETY

in our individual and community lives international sourcing of raw materials,
. . during the manufacture of finished goods
would go a long way in making the world the and throughout the shelflife of its products.

-Nelson Mandela

better place we so passionately dreamt of. , ,

/\;| CONTINUOUS

' IMPROVEMENT
Continuousimprovement through the use of
policies, quality objectives, audit and survey

Get In Touch: +27 (0)11 801 3200 results, analysis of data, management

reviews, corrective and preventative action.

Address: 6 Koevoet Close, Kya Sand, Johannesburg,

Gauteng, South Africa. 26" 01'57.34"S / 27° 56'59.84"E
P O Box 762, Randpark Ridge, Randburg, 2156 ACCREDITATION
Fax: 086 6267416 | Email info@gp2.co.za
Web: www.powerfoods.co.za Maintaining our HACCP and PAS 220
accreditation.
- J
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Invest with South Africa’s Top
Boutique Wealth Manager

At Brenthurst, our commitment to investment success, wealth creation and wealth preservation is
achieved as a result of individual ongoing advice, building long-term relationships and ensuring that our
professional planners are continuously educated about ever-changing global market conditions.
Brenthurst's professional advisory team of 20 experienced individuals, includes thirteen Certified Financial
Planning® Professionals, an investment strategist, tax expert, two attorneys for fiduciary services, two expert
risk planning financial advisors, seven junior advisors and para-planners.

J INVESTMENT PLANNING & RETIREMENT PLANNING (& OFFSHORE INVESTMENT
(U ESTATE PLANNING @ RISK PLANNING & TAX PLANNING

e

{—‘A‘.“-
BRENTHURST

THE HOME OF WEALTH
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I
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Wwww.bwm.co.za



" FIVE ACTIONS

id you know that one in
four employees have
been diagnosed with a
mental disorder? And,
according to the South
African Depression and Anxiety Group
(SADAG) 39% of people diagnosed with a
mental disability do not disclose their
condition to their employer because
many fears being discriminated against.
According to Rajan Naidoo, Managing
Director of EduPower Skills Academy, the
topic of disability is still fraught with
stigma and shame, particularly in the
workplace. He believes that companies
have to change this mindset, and this
starts with creating a culture that

CULTURE OF

INYOU

embraces diversity and promotes
disability inclusion.

“Disability inclusion is about far more
than hiring people with disabilities.
An inclusive workplace values all
employees for their strengths and
abilities. It offers employees with
disabilities an equal opportunity to
succeed, to learn, to be
compensated fairly and to advance.
True inclusion is about embracing
difference,” Rajan explains.

But how do companies achieve this?
As more than 80% of its learners are
People With Disabilities (PWD),
EduPower is a leader and enabler of
skills development for PWD’s. Based

ICLUSIO

USINESS

on actual experiences, Rajan shares five
actions that companies can apply to create
atruly inclusive workforce:

Commitment from the top

PWD’s and their inclusion in the workplace
are now part of the business agenda.
Disability inclusion however needs top-
level backing to become a company norm.
Prove you're committed to disability
inclusion by making it a company policy.
This can be a specific policy or the
inclusion of disability as part of more
general policies on anti-discrimination,
diversity or humanrights.

Skills Development

By recruiting PWD’s, you will not gain real
skills, you will be able to support national
policy and legislation such as Employment
Equity and B-BBEE targets. In the skills
development space, you can use
learnerships to train PWD’s in the skills
required by the business, preparing them
for the world of work while also using the
12-month learnership as a screening
process. You will be able to claim back the
majority of the spend through the higher
tax rebates for PWD learnerships and
provided you are paying your Skills
Development levy; you will be able to
claim the Mandatory Grant too. In many
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cases, the rebates available mean that
you can upskill your future PWD’s at zero
cost.

Think flexibly about individual needs

You will need to prepare the work
environment by making reasonable
adjustments to accommodate your
PWD’s needs. These could include
modifying floorplans and equipment or
the content of the job itself. You may also
need to adjust working hours, work
organisation and the work environment.

Remove recruitment barriers

Analyse every step of your recruitment
process to make sure there are no barriers
for PWD’s. Adverts for jobs and
learnerships should make it clear that
you'll provide reasonable
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accommodations for interviews and
the job itself if needed. When it
comes to the interview process,
remember that your PWD candidates
bring creativity, innovation, problem
solving and commitment to the
workplace so give them the
opportunity to demonstrate these
strengths.

Make your people Champions of
Change

The most effective way to promote
inclusivity in your company is to
empower and encourage all your
people to champion the change. The
more awareness and teamwork
there is in supporting policy, the
better the morale, wellbeing and

|IHI

productivity of all your employees. Your
people may be apprehensive about
someone in a wheelchair or who's partially
sighted in the office simply because of the
stigma this carries in society. But
guaranteed, when they start working
worked together, the disability won't be an
issue. It's about simply accepting each
other as people who have a job to do. It's
about ability, not disability.

Including PWD’s and accommodating their
disability-related needs are important
moves for companies in terms of talent
resourcing and compliance with
legislation. Inclusion however is
everyone’s responsibility and with your
team’s commitment to eliminating the
misconceptions and biases that hold
PWD's back, everything is possible. D
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BEYOND
THE MOMENT

We are one of South Africa's fastest growing law firms.
Our expertise is Commercial law, Environmental law,
Banking & Finance, Mergers & Acquisitions, Family fawv,
Litigation and Property law.

It is more than our deep and broad expertise that sets

us apart, it is our belief that everything starts with respect:
respect for our clients, each other and the law.

You will experience this in our considered advice, our
caonsiderate approach and our commitment to fairness.
This keeps us true to our convictions, set in our purpose to
building long term partnerships based on mutual respect.

Suite 22, Second floor, 135 Daisy Street, Sandown, Sandton 2196
Tel: +27 (001 666 7300 | Email: gwinasi@gwinaattorneys.co.za
Web: www.gwinaattorneys.co.za
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